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2025 Annual Report to the School Community

School Name: Yuille Park Community College (5520)

 all teachers at the school meet the registration requirements of the Victorian Institute of Teaching (VIT)
 the school meets prescribed Minimum Standards for registration as regulated by the Victorian Regulation and 

Qualifications Authority (VRQA) in accordance with the Education and Training Reform Act 2006 (Vic) (this 
includes any exemption granted to this school by the VRQA, for the most recent calendar year, in relation to 
minimum student enrolment numbers and/or the curriculum framework requirement to deliver a languages 
program)

 the school meets the requirements of the Child Safe Standards as prescribed in Ministerial Order 1359 – 
Implementing the Child Safe Standards – Managing the risk of child abuse in schools (PDF).

Attested on 21 April 2026 at 12:32 PM by Brett Shillito (Principal)

 As executive officer of the school council, I attest that this 2025 Annual Report to the School Community has 
been tabled and endorsed at a meeting of the school council and will be publicly shared with the school 
community.

Attested on 21 April 2026 at 12:33 PM by Brett Shillito (Principal)

http://www.vit.vic.edu.au/
https://www.legislation.vic.gov.au/in-force/acts/education-and-training-reform-act-2006
https://www.education.vic.gov.au/Documents/about/programs/health/protect/Ministerial_Order.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/Ministerial_Order.pdf
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How to read the Annual Report

What does the About Our School commentary section of this report refer to?

The ‘About our school’ commentary provides a brief background on the school and an overview of the school’s 
performance over the previous calendar year.

The ‘School Context’ describes the school’s vision, values, and purpose. Details include the school’s geographic location,
size and structure, social characteristics, enrolment characteristics, and special programs.

The ‘Progress towards strategic goals, student outcomes, and student engagement’ section allows schools to reflect on 
highlights related to implementation of and progress towards the School Strategic Plan and Annual Implementation Plan, 
and efforts to improve student learning, wellbeing, and engagement.

What does the ‘Performance Summary’ section of this report refer to?

The Performance Summary includes the following:

 School Profile

o student enrolment information

o the school’s ‘Student Family Occupation and Education’ category

o responses to the General Satisfaction area of the Parent/Caregiver/Guardian Opinion Survey

o school staff responses to the School Climate area of the School Staff Survey

 Learning

o English and Mathematics for Teacher Judgements against the curriculum

o Reading and Numeracy proficiency levels for National Literacy and Numeracy tests (NAPLAN)

o Reading and Numeracy relative growth for National Literacy and Numeracy tests (NAPLAN)

o Senior Secondary Completions and mean study score

 Wellbeing

o student responses to the Sense of Connectedness area in the Student Attitudes to School Survey

o student responses to the Management of Bullying area in the Student Attitudes to School Survey

 Engagement

o how many exiting students go on to further studies or full-time work

o how many Year 7 students remain at the school through to Year 10

o average absence days per student

o student attendance rate

Key terms used in the Performance Summary are defined below:

Similar Schools

Similar Schools are a group of Victorian government schools with similar characteristics to the school.
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This grouping of schools has been created by comparing each school’s socio-economic background of students, the 
number of non-English speaking students and the school’s size and location.

NDP and NDA

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, 
very low numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label.

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There
may be no students enrolled in some year levels, so school comparisons are not possible.

Note that new schools only have the latest year of data and no comparative data from previous years. The department 
also recognises unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools 
that changed school type recently, where school-to-school comparisons are not appropriate.

Updates to the ‘Performance Summary’ in the 2025 Annual Report

NAPLAN relative growth data has been included in the 2025 Performance Summary as there is sufficient data available 
for the comparison.
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About Our School

School context

The college's vision is based on the Education Brief of 2005. Through much consultation with the 
local Wendouree West Community and in particular families of attending students of the college a 
vison was developed that focused on supporting students to develop skills and attributes to be 
'lifelong learners' in a community of collaboration and shared purpose to improve the learning and 
wellbeing for students and the broader school community. To achieve outcomes for students the 
college is staffed with a Principal, two Assistant Principals, a Leading Teacher, two Learning 
Specialists, 21 teachers and 23 education support staff who support direct instruction and three 
administrative education support staff. We also have a speech pathologist, sessional 
psychologist, sessional Occupational therapist, Student Engagement Officer, Secondary School 
Nurse, Mental Health and Wellbeing coordinator (MHiPs) and Mental Health practitioner.

The college sits within the suburb of Wendouree West, a suburb of Ballarat. The college has 2 
campuses:
 - Grevillea Campus Kinder to Year 8
 - Yuille Campus years 7 - 12.

The Grevillea Campus has four distinct learning communities those being the Kinder or Early 
Learning Centre which offers 3 and 4 year old Kinder, Pod 1 (Foundation to Year 2), Pod 2 (Years
3 to 5) and Pod 3 (Years 6-8). Each learning community has an open learning environment where
staff collaborate and students move fluidly between teachers and groups to meet point of need 
learning. The Yuille Campus has 3 distinct learning communities including Pod 4 (years 7-9) Pod 
5 (years 10-12) and The Young Parents program. This campus is a Flexible Learning Option that 
caters to cohort and individual needs in a collaborative/teams teaching culture. This campus has a
strong focus on literacy and numeracy skills along with applied learning. The senior secondary 
years focus on VPC and VM including the Young Parents program who have supports in place to 
maintain their education whilst also seeking opportunities to gain supports for their young children.
the college will shift to local indigenous names for teach learning community to reflect the strong 
connection to local first nations peoples and allow for increased cultural inclusion. 

Enrolment characteristics tend to fluctuate due to the transient nature of the local community. The 
college has an SFO index of 0.74 and as such is a very marginalised community with factors such
as generational poverty and low employment. Twenty percent of student access funding through 
Disability and Inclusion. Similarly, twenty percent of the college has an indigenous background. 
To meet the needs of students the college runs specific programs such as the previously 
mentioned FLO setting (Yuille campus), cafe and cooking programs, hands on learning and 
interventions, specialist teaching programs, First Nations groups, various camps and increased 
levels of excursions and performing arts opportunities amongst other learning and wellbeing 
initiatives. The college works hard at partnering with families, carers and agencies to support 
student learning and wellbeing through various forums, learning celebrations and educational 
opportunities. 
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Progress towards strategic goals, student outcomes and student 
engagement

Learning

In 2025 the college undertook its 4 yearly school review.  The review highlighted the following 
learning goal and Key Improvement Strategies: 

Goal: Improve the learning growth and achievement of all students.

Key Improvement Strategies:

- Build capability in the use of assessment and data to inform best practice across all levels of the 
school (Leadership & Assessment)

- Embed high-quality, evidence-based teaching and learning in all classrooms (Leadership and 
Teaching & Learning)

- Strengthen distributed instructional leadership across the school (Leadership)

Staff remained focused on developing staff capacity in data analysis and collaborative practices 
with the leaner at the centre. The school improvement leadership team have lead improvements 
in planning and collaboration though consistent planning documentation, rigorous planning 
sequences and processes and adherence to the VTLM 2.0. The use of the instructional model, 
which aligns to the DET improvement cycle, ensures learning is informed through the use of 
evidence to then plan for learning and identify how best to measure student growth. Collective 
and collaborative planning and implementation and monitoring has ensured staff are more 
targeted in their teaching to support the growth of students. Staff build content knowledge through
the collaborative learning process. Learning observations. learning walks, coaching and 
professional development support staff in their teaching skills and expertise to improve student 
outcomes.

The implementation of the MYLYNs and TLI initiatives had a positive impact on student learning 
allowing for individual and small group targeted learning support. TLI and MYLYNs staff work and 
plan in collaboration with PLTs (Professional Learning Teams) to ensure learning is planned for 
and targeted to meet at point of need teaching and learning. Evidence gathered form staff 
performance and then student achievement has helped to plan, implement, monitor and evaluate 
the various strategies in place and then to adjust accordingly to improve teacher instruction 
aligned to student needs. Multi-tiered systems of support have been carefully managed and 
implemented to impact on student learning.

The college had a strong focus on developing middle leaders through onsite coaching to develop 
their leadership skills and dispositions which supported team planning and classroom instruction. 
These 2 mechanisms have allowed the college to invest on teacher knowledge and leadership 
with a 'train the trainer' model and will lead to improved teacher practise which translated to 
student growth. The college continued to focus on engaging families in their learning. Learning 
showcases and forums along with assemblies and learning celebrations increased parent 
participation and enhanced the school home partnership. 
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Wellbeing

During the 2025 school review, the college had wellbeing Key Improvement Strategies focussed 
on:

- Strengthen and embed whole-school practices that support students’ agency, confidence and 
engagement in learning (Engagement)

- Improve the effectiveness of processes to build a culture of regular attendance across the school
community (Leadership & Engagement)

- Consistently implement and monitor multi-tiered systems of support that respond to students’ 
inclusion, learning and wellbeing needs (Leadership and Support & Resources)

The Wellbeing and Engagement School Improvement Team drove this work, lead by the college's
Wellbeing and Engagement Assistant Principal. Wellbeing of the whole college was core business
to our work with targeted multi-tiered systems and approaches with our students and staff. A 
focus on Resilience, Rights and Respectful Relationships (RRRR), School Expectations and 
building on support programs such café, YEP, band and choir, has allowed for targeted 
intervention to support at risk students and those students who need modified approaches to their
learning. Staff have used the college's 'Check-in' tool to determine student needs and then align 
these needs to specific support programs. Staff have continued to focus on wellbeing strategies 
through an external consultant who has increased staff's sense of connection to their team and 
the organisation as a whole.

The Yuille Campus developed the Yuille Explorers Program (YEP). The YEP program focused on 
social and emotional growth along with linking these experiences to authentic learning 
experiences in literacy and numeracy. The staff and students undertook a year long program 
focused on planning, excursions and fundraising to reach the goal of an overseas trip in 
November 2024. Throughout the program many students developed life-long learning skills along 
with sustained work to reach long term goals.  

Professional development for staff over the year included:

 Check in tool - staff use of and then alignment to tiered student supports

 maintaining and improving the delivery of the Respectful Relationships program

 attendance driven initiatives through area office support and school wellbeing team.

 Trauma informed practices and supports through the college's psychologist 

 Tiered systems of support through guidance from the colleges Occupational Therapist.

 Collaboration of the school improvement team consisting of leading teachers, learning 
specialists and Principal class members to help implement, monitor and evaluate Multi-
tiered systems of support across all classrooms in the college.

We also invested in engaging with:
- Providing onsite services and supports for individuals and cohorts e.g. psychologists, MHCP, 
Headspace..
- engaging with services and supports to ensure health and well-being of the school community 
e.g. Mental Health Menu, MHaWC and Mental Health Care Practitioner
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- investing time and resources with the Wellbeing and Engagement School Improvement team to 
drive DET resources and initiatives along with local priorities.

 

Engagement

In 2025 the college had a focus on the engagement Key Improvement Strategy of:

- Consistently implement and monitor multi-tiered systems of support that respond to students’ 
inclusion, learning and wellbeing needs.

Over the 2025 year students have engaged with learning that meets their specific needs. Tiered 
approaches to support learner engagement occur at a classroom level where learning is 
differentiated and targeted along with higher levels of intervention at a tutor level.  Tier 2 
interventions have been put in place (cafe' technology, First nations culture sessions....) that have 
further increased engagement in the classroom and more broadly the college community. Tier 3 
responses are targeted and implemented based on specific expertise of staff and student needs 
e.g. psychologist, occupational therapist etc... The Wellbeing and Engagement (WBE) team along
with leadership spent significant time working with staff to track and monitor attendance and 
initiate college wide approaches along with individualised supports for students and families to 
increase attendance and engagement at school.

Attendance for the year has:

·   improved in the F-6 cohort with a reduction of students with more than 20 days absence from 
2024 with 52% to 2025 with 50%

·   improved in the 7-12 cohort with a reduction of students with more than 20 days absence from 
75% in 2024 to 54% in 2025.   

For contextual purposes any students in secondary years have had many educational challenges 
which can reflect a reduction in attendance levels and many supports for re-engagement in 
education. This in turn influences attendance rates. Student absences have been monitored 
closely and internal strategies such as house calls, collection of students on the school bus and 
agency support to reengage and improve attendance are utilised. DET area staff are also referred
to when required to support attendance. Attendance remains an issue with some individuals and 
families finding it difficult to attend and engage with school. The 2025 year saw a deliberate focus 
on maintaining the strong collective school community relationships and prioritising attendance 
through genuine student voice and agency and in partnership with parents and carers.

The evaluation of our IEPs (Individual Education Plans) and the increased support to staff to 
improve the level of student and parent voice within these IEPs has increased a stronger 
understanding of 'partnership in learning' and in turn improved the level of engagement with our 
families and students which is reflected in our AtoSS data. Each student has an engagement goal
and any students who have concerns around attendance have strategies to improve their 
attendance.

The college has enhanced further the Disability and Inclusion reform. Ably lead by the Disability 
and Inclusion Leading Teacher, the college has invested heavily in professional development for 
staff regarding inclusive practices and adjustments to support all students, particularly those most 
in need. The leading teacher has worked closely with all school improvement teams to support the
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planning and implementation of day-to-day adjustments for individual students. Similarly 
individualised coaching has supported staff to improve learning experiences for our students.

 

Other highlights from the school year

Highlights of the 2025 year include:

- a finalist in the Victorian Excellence in Education Awards for Global Education for the Yuille 
campus YEP (Yuille Explorers program)
- Involvement in the Victorian State Schools Spectacular and students involved in the Welcome to
Country to open the event 
- Smoking Ceremony to open the school year with dignitaries (state and federal members along 
with DET area leaders) and increases involvement with aboriginal cooperatives and bodies along 
with local elders

- The strong connection to the college by all stakeholders i.e. the AtoSS date reflects high levels 
of collective efficacy from parents, students and teachers regarding learning and well-being
- The increased engagement of students in the Yuille Campus site and the development of the 
Yuille campus site with improved. The continuation of the YEP (Yuille Explorers Program) and the
culmination of an overseas trip to Fiji.

- Various camps and excursions for students to complement classroom teaching and immerse 
themselves in all learning domains.
- Improved building and external ground works at the Yuille Campus and the beginning of 
construction of new playgrounds on the Grevillea campus
- Establishing a workforce that is broad in its skill base and is responsive to the needs of our 
students.

 

Financial performance

YPCC finished the 2025 year in a strong surplus position. Our core student funding was boosted 
by Equity, MYLNS, Tutor Learning Initiative and School Readiness Funding for the 
Kinder.  Targeted funds were received for specific programs, including Small School Support, 
Lookout Engagement Funding, Collaboration and Curriculum Access Funding and a significant 
grant to undertake a Playground Upgrade for our Grevillea Campus. We continue to provide in 
innovative and engaging programs and experiences for our students.  The Yuille Explorers 
Program in its second year delivered great outcomes for our students, culminating in an overseas 
trip to Fiji to experience another culture and community. Broader community support for the 
program was again evident in generous donations and sponsorships, as well as attendance at our
Gala Night. 

Our school facilities and grounds are well maintained and we continue to allocate substantial 
budget to enhance the aesthetic and functional purposes of our spaces.  The addition of a 
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‘Sensory Space’ at Grevillea and a commercial kitchen at the Yuille Campus will offer our students
enhanced opportunities for wellbeing development, life skills and career pathway opportunities. 

We continue to invest in expert staff to support our students.  We have added to our Allied Health 
practitioners, who add so much to the growth and education of the whole child.  We are investing 
in our middle leadership level to ensure we have a strong team and succession plan to drive the 
future of YPCC. We also value the health and wellbeing of our dedicated staff, and continue to 
invest in OHS, safe work practices and staff wellbeing activities and professional development.
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PERFORMANCE SUMMARY
The Performance Summary for government schools provides an overview of how this school is contributing to the 
objectives of the Education State and how it compares to other Victorian government schools.

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing 
this information with parents and the wider school community helps to support community engagement in student 
learning, a key priority of the Framework for Improving Student Outcomes 2.0 (FISO 2.0).

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report.

SCHOOL PROFILE

Enrolment Profile

A total of 215 students were enrolled at this school in 2025, 91 female and 124 male. NDP had English as an additional 
language and 22% were Aboriginal or Torres Strait Islander.

Overall Socio-Economic Profile

The overall school’s socio-economic profile is based on the school’s Student Family Occupation and Education index 
(SFOE). SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment 
characteristics of the parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-
Medium, Medium and High. A ‘Low’ band represents a low level of socio-educational disadvantage, a ‘High’ band 
represents a high level of socio-educational disadvantage. This school’s SFOE band value is High.

Parent Satisfaction Summary

The percentage endorsement by parents on their General School Satisfaction, as reported in the annual 
Parent/Caregiver/Guardian Opinion Survey. Percent endorsement indicates the percent of positive responses (agree or 
strongly agree) from parents who responded to the survey.

2025

% positive endorsement General School Satisfaction 
(Parent/Caregiver/Guardian Opinion Survey)

School 84.4%

Similar schools 69.9%

State 70.6%

School Staff Survey

The percentage endorsement by staff on School Climate, as reported in the annual School Staff Survey. Percentage 
endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the 
survey.

2025

% positive endorsement School Climate (School Staff Survey) School 65.5%

Similar schools 61.6%

State 59.8%
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LEARNING

Teacher Judgement of student achievement against the Victorian Curriculum

Percentage of students working at or above age expected standards in English and Mathematics.

2025

English Prep - 6 % of students at or above age expected 
standards

School 66.0%

Similar schools 68.8%

State 86.3%

English Year 7 - 10 % of students at or above age expected 
standards

School 7.7%

Similar schools 60.1%

State 74.9%

Mathematics Prep - 6 % of students at or above age expected 
standards

School 66.1%

Similar schools 67.5%

State 84.2%

Mathematics Year 7 - 10 % of students at or above age 
expected standards

School 8.0%

Similar schools 51.6%

State 70.5%

NAPLAN

Percentage of students in the Strong or Exceeding proficiency levels in NAPLAN.

2025
3-year

average

Reading Year 3 % of students Strong or Exceeding 
proficiency levels

School 12.5% 32.6%

Similar schools 53.3% 51.4%

State 69.5% 69.3%

Reading Year 5 % of students Strong or Exceeding 
proficiency levels

School 53.8% 42.5%

Similar schools 57.7% 58.3%

State 73.9% 74.6%

Reading Year 7 % of students Strong or Exceeding 
proficiency levels

School 0.0% 13.6%

Similar schools 54.6% 56.4%

State 65.9% 65.7%
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2025
3-year

average

Reading Year 9 % of students Strong or Exceeding 
proficiency levels

School 0.0% 0.0%

Similar schools 51.5% 48.8%

State 62.7% 61.0%

Numeracy Year 3 % of students Strong or 
Exceeding proficiency levels

School 18.8% 35.6%

Similar schools 48.4% 47.7%

State 66.2% 66.4%

Numeracy Year 5 % of students Strong or 
Exceeding proficiency levels

School 38.5% 22.0%

Similar schools 51.0% 48.4%

State 69.1% 68.1%

Numeracy Year 7 % of students Strong or 
Exceeding proficiency levels

School 16.7% 16.7%

Similar schools 54.3% 54.5%

State 65.6% 63.5%

Numeracy Year 9 % of students Strong or 
Exceeding proficiency levels

School 11.1% 5.0%

Similar schools 50.6% 47.6%

State 61.9% 60.2%

NAPLAN relative growth

The percentage of students in the High and Medium relative growth categories.

Relative growth is determined by comparing a student’s current year result relative to the results of all ‘similar’ Victorian 
students (i.e., students in all sectors in the same year level who had the same score two years prior). If the current year 
result is in the top 25 percent, their gain level is categorised as ‘High’; middle 50 percent is ‘Medium’; bottom 25 percent is
‘Low’.

A multi-year average for NAPLAN relative growth will be included in future years as data becomes available.

2025

Reading Year 3 to 5 % of students High or Medium relative 
growth

School 58.3%

Similar schools 65.2%

State 74.7%

Reading Year 5 to 7 % of students High or Medium relative 
growth

School NDP

Similar schools 67.5%

State 71.9%
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2025

Reading Year 7 to 9 % of students High or Medium relative 
growth

School NDP

Similar schools 71.3%

State 74.1%

Numeracy Year 3 to 5 % of students High or Medium relative 
growth

School 54.5%

Similar schools 66.4%

State 74.0%

Numeracy Year 5 to 7 % of students High or Medium relative 
growth

School NDP

Similar schools 68.1%

State 72.2%

Numeracy Year 7 to 9 % of students High or Medium relative 
growth

School NDP

Similar schools 75.5%

State 73.5%

Victorian Senior Secondary Certificate

In 2023, the Victorian Curriculum and Assessment Authority introduced the new VCE Vocational Major (VCE VM), a 
vocational and applied learning program within the VCE, and the Victorian Pathways Certificate (VPC).

This section reports on the Victorian Senior Secondary Certificate completion rate, which includes VCE and VCE VM 
students at the School, Similar School, and State level.

2025
3-year

average

VCE/VCE VM completion rate School NDA NDA

Similar schools 92.6% 92.4%

State 97.2% 96.9%

Total VPC students School NDP NDP
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WELLBEING

Student Attitudes to School – Sense of Connectedness

The percentage endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey 
completed annually by Victorian government school students, indicates the percent of positive responses (agree or 
strongly agree).

2025
4-year

average

Years 4 to 6 % positive endorsement School 72.8% 70.9%

Similar schools 75.2% 76.0%

State 77.1% 77.3%

Years 7 to 12 % positive endorsement School 78.7% 79.7%

Similar schools 50.7% 46.9%

State 49.8% 47.7%

Student Attitudes to School – Managing Bullying

The percentage endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed 
annually by Victorian government school students, indicates the percent of positive responses (agree or strongly agree).

2025
4-year

average

Years 4 to 6 % positive endorsement School 80.6% 72.6%

Similar schools 76.4% 77.4%

State 76.4% 75.8%

Years 7 to 12 % positive endorsement School 88.9% 81.8%

Similar schools 53.1% 50.5%

State 50.8% 48.6%
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ENGAGEMENT

Students exiting to further studies or full-time employment

Percentage of exiting students going on to further studies or full-time employment.

2024
4-year

average

% of students exiting to further studies or full-time 
employment

School 40.0% 8.4%

Similar schools 76.6% 75.7%

State 81.5% 81.2%

Student retention

Percentage of Year 7 students who remain at the school through to Year 10.

2025
4-year

average

Real retention rate School 50.0% 29.6%

Similar schools 50.6% 53.3%

State 68.8% 68.7%

Average absence days per student

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and 
extended family holidays.

2025
4-year

average

Prep - 6 School 34.4 33.4

Similar schools 27.8 27.0

State 21.5 21.7

Year 7 - 12 School 66.4 53.7

Similar schools 39.2 38.8

State 30.2 29.4

Ungraded Similar schools NDA NDA

State 40.0 39.6

Attendance rate

Attendance rate refers to the average proportion of formal school days students in each year level attended.
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2025

Prep School 81.4%

Year 1 School 81.7%

Year 2 School 81.2%

Year 3 School 82.4%

Year 4 School 91.1%

Year 5 School 88.5%

Year 6 School 72.5%

Year 7 School 59.2%

Year 8 School 53.7%

Year 9 School 72.1%

Year 10 School 68.0%

Year 11 School 79.8%

Year 12 School 64.2%
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FINANCIAL PERFORMANCE AND POSITION

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE 
YEAR ENDING 31 DECEMBER 2025

Financial figures are as of 19 March 2026.

Revenue Actual

Student Resource Package $5,857,615

Government Provided DET Grants $1,844,731

Government Grants Commonwealth $10,639

Government Grants State $0

Revenue Other $171,978

Locally Raised Funds $114,475

Capital Grants $0

Total Operating Revenue $7,999,437

 

Equity Actual

Equity (Social Disadvantage) $872,623

Equity (Catch Up) $32,484

Equity (Social Disadvantage - Extraordinary Growth) $0

Equity Total $905,107

The equity funding reported above is a subset of the overall revenue reported by the school.

 

Expenditure Actual

Student Resource Package1 $5,314,032

Adjustments $0

Books & Publications $7,225

Camps/Excursions/Activities $156,017

Communication Costs $7,721

Consumables $147,749

Miscellaneous Expenses2 $19,727

Agency Staff $0

Professional Development $84,930

Equipment/Maintenance/Hire $87,819

Property Services $199,142
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Expenditure Actual

Salaries & Allowances3 $386,954

Support Services $73,656

Trading & Fundraising $51,804

Motor Vehicle Expenses $23,874

Travel & Subsistence $0

Utilities $100,774

Total Operating Expenditure $6,661,422

Net Operating Surplus/-Deficit $1,338,015

Asset Acquisitions $162,361

1 Student Resource Package Expenditure figures are subject to change during the reconciliation process.

2 Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges.

3 Salaries and Allowances refers to school-level payroll.
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FINANCIAL POSITION AS AT 31 DECEMBER 2025

Funds Available Actual

High Yield Investment Account $3,902,245

Official Account $274,027

Other Accounts $0

Total Funds Available $4,176,272

 

Financial Commitments Actual

Operating Reserve $224,565

Other Recurrent Expenditure $34,931

Provision Accounts $0

Funds Received in Advance $0

School Based Programs $1,566,188

Beneficiary/Memorial Accounts $0

Cooperative Bank Account $0

Funds for Committees/Shared Arrangements $0

Repayable to the Department $0

Asset/Equipment Replacement < 12 months $420,000

Capital - Buildings/Grounds < 12 months $0

Maintenance - Buildings/Grounds < 12 months $1,386,205

Asset/Equipment Replacement > 12 months $50,000

Capital - Buildings/Grounds > 12 months $0

Maintenance - Buildings/Grounds > 12 months $0

Total Financial Commitments $3,681,889

 

All funds received from the Department of Education, or raised by the school, have been expended, or committed to 
subsequent years, to support the achievement of educational outcomes and other operational needs of the school, 
consistent with department policies, School Council approvals and the intent/purposes for which funding was provided or 
raised.




